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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GNANAM SCHOCOL OF BUSI NESS

Name of the head of the Institution S P S Arul Doss
Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

04362-221102

Mobile no.

9994264326

Registered Email

mai | @sb. co.in

Alternate Email

arul doss@sb. co.in

Address Marys Nagar, Trichy Thanjavur
Expressway, Sengi patti

City/Town Thanj avur

State/UT Tam | Nadu

Pincode 613402




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

S. Sar avanan

Phone no/Alternate Phone no.

04362221102

Mobile no.

6382071049

Registered Email

mai | @sb. co.in

Alternate Email

i gacgsb@sb. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gsb. co.in/aqgar

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. gsbmail.in/modl e/ nod/ f ol der

[vi ew. php?i d=887

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.72 2018 30- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 12-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://www.gsb.co.in/aqar
http://www.gsbmail.in/moodle/mod/folder/view.php?id=887
http://www.gsbmail.in/moodle/mod/folder/view.php?id=887

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

A One Day FDP organi zed by GSB | QAC on CQut cone Based Education 8 Faculty Meetings
conducted during the year for inproving the acadeni c performance and ni nutes have
been duly recorded. An annual Academ c and Adm nistrative Audit was conducted to
ensure the effectiveness of systemin place.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

St udent Performance G adi ng Classifying the Students based on their
academ c performance

Quality Inprovenents in GSB Student' An Exclusive T&D Orientation in the
Per f or mance Syl I abus and Course Pl an



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBMODhiN3JZVjJWOGl4NDM2a2NlcVE9PSIsInZhbHVlIjoiTkhTZmZvTXdHd2tKc0Y5bTFyYnFlU2ZrT0d5WXphbVg1RFUvWFY0OWF0T3VkbmNHQnhYelc3ZndnVVo1VEZPSWtrdjNNMDZ0MlgwdXZmSmRwK3NsMjFYSXhPams3dU5Edi9GdzlMUXpNUjQ9IiwibWFjIjoiYTk1NTJlN2NhNmZmMTE3YjJjNWFkNWFiZTNjZGIxY2U4OGRkYmU1YjA0NmIyNzc4MzRlZTA5MTI4ZGE4YzdlNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJDK2JOdkFSYklpZ2llR1N3WUdsWkE9PSIsInZhbHVlIjoiUFlhZ1RmUU9OY0tIYURXUHFFV3YzMExVdlllYWkxc1F1cDRncG91N25YaS9vWXg4Wk10YVhjcFV5bDFPbU42aCIsIm1hYyI6IjdhOTQ4MTZkZTJkOTA1YWRjOWE3MmNmZTQ0ZTUyMzcwMDEwY2Y4Mzc1NTRlNTczNjFkYTk1YjI3N2E1MGRmYjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InF1eXJVMmFibDZkaHRPeDdudXBpemc9PSIsInZhbHVlIjoiZy94bUt3SGhIRjUwUk1XOTRtTWN3alg0Z1RILzVqdXJ5Umx3Ri83Smt4RCtlM0NIWjRDV0NDS0NvSzZXbitOT1NoZFNzeXJldXo3Vk5WSEkxOHQxc2c9PSIsIm1hYyI6ImNiODZiNjc5M2VlNzZlZTBjZmRiMmYwYzBjNDliMjA1YTAwMDQyNWNjYzczOGY5YTkxMzVjY2I5NTRiODg3OTQiLCJ0YWciOiIifQ==

Student Club Activities & Passport to To inmprove it as a Benchmark activity
Pl acenent of GSB

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 08-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules 1. There is a sophisticated Modle
currently operational (maximum 500 words) software used for admi nistering the
acadenm c activities such as Students
At t endance, Updation of Marks,
Conducting Qui zes, Subm ssion of
Assignments etc. 2. Tally ERP is used
to maintain the accounting records.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

GSB is affiliated to Anna University, Chennai and follows the syllabus
prescribed by them The institute gives utnbst care in designing and delivering
the curriculumin a strict sense. In addition to the prescribed syllabus by the

University, GSB finds every best possible way to strengthen its acadenic
progranmme through nunerous teaching and | earning processes in nultiple ways.
GSB is having a strong culture of a thought - through planning curricul um and

val ue addition courses to be delivered to its students. It has got its own
academ c calendar in line with the University Schedule. The faculty assigned to
respective course is naintaining a conprehensive course file. It includes al
t he components such as a session plan, class notes, materials uses, question
bank, internal question papers, mark statenent, suggestions to slow | earners,
etc. The learning materials are highly qualified materials. Industrial Visits
and industry interactions are given high inportance. There are three internal
tests called Continuous Internal Assessnent (ClIA) conducted during three
different intervals after conpletion of respective units. At a constant
interval of conpletion of units, test is well inforned to students and
conducted. The students who have failed or scored |ow marks in the exans are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRqOElZQnlDRnBHTmZ2WW02MVBuRUE9PSIsInZhbHVlIjoiUnFLSkpjTEhFVkZNLzVQTEVOUS90ZXFMTzh0ZGFkbUNRY0NUcmozejFQNU1wOGVXSmJUSWVkVG03c2tFU1g4ViIsIm1hYyI6ImI2MTBkYWUwNmNiNDJhMmZhYjMzOTkxYjU4Y2JiMjE0ZTFlZDExZDk1OTIzNzlmM2I2ZDFhYzU0NWQyMzBhMGIiLCJ0YWciOiIifQ==

identified and given special attention to them GSB has got a uni que system
call ed MENTOR system Each faculty is attached with the 6/7 students whomfully
controlled and nonitored by the faculty. The nentees has to neet their nentor
in aregular interval. The nentor will nurture the growh of the students and
it is very vital to GSB since it is a residential business school. In order to
updat e, the day-to-day happeni ngs and coverage of inportant aspects of the
busi ness events, the faculties are equi pped with the knowl edge of referring the
prem ere nmagazi nes |i ke Business Today, Business Wrld, Business India, Forbes
and The Qutl ook. To strengthen the research acunen and blend theminto the
curricul ar aspects, the research publications such as Vikal pa, || MB Mnagenent
Revi ew, HBR Asi an Edition, |ndian Managenent, and various other premere
research journals. GSB is having highly sophisticated conputer |ab that support
the learning process to a great extent. There is sinulation ganmes, trading
ganmes, online trade practices, conmunication |ab, and video conferencing
cl asses happens to strengthen the overall effectiveness of the curricul um
delivery. GSB has got a state of the art enabled and aesthetically designed and
wel |l furnished library that has got a 3560 books as a know edge hub. It has
wel | open seen gl assed, air-conditioned and ergononically designed furniture to
make the | earning ambi ence effective. The course materials and docunentation
are done via Modl e Open Source software. The students are continuous
encouraged and positively reinforced to use the system enabl ed | earni ng and
assessnents in our institute. The students are exposed to various hands-on-
experience through a unique ‘student-run clubs’ in various functional area-
wi se. It bridges the gap between the | earning and practice gap

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 06/ 09/ 2018 Ni | Envi ronnen Soci a
Envi r onnent tal Ski | |
Sust ai nabi | i Awar eness Se
ty nsitization
Excel Ni | 27/ 08/ 2018 Ni | Enpl oyabi | Enpl oyabi |
Basi cs ity Skill ity Skill
Ni | 03/ 03/ 2019 Ni
Personal ity Behavi our al Behavi our a
Enri chnent and Enpl oyab Skills
Pr ogr anme ility Skills
Tr ai ni ng Ni | 02/ 05/ 2019 Ni | Enpl oyabi |
Devel opnent Behavi our al ity Skil
Ski ||
Ni | 27/ 08/ 2018 Ni
Personal ity Behavi our al Behavi our a
Enri chnent and Enpl oyab Skills
Pr ogr amme ility Skills
Data Vi sua Ni | 13/ 05/ 2019 Ni | Dat a Enpl oyabi |
l'ization Anal yti cal ity Skil
Skills
Busi ness Ni | 23/ 05/ 2019 Ni | Awar ness Busi ness
Soci ety about the Envi r onnent
link between Assessnent
soci ety and Ski Il

Busi ness




| nsur ance Ni |
Managenent
Di versity, Ni |
Equi ty
I ncl usi on

03/ 06/ 2019 Ni |

12/ 08/ 2018 Ni |

Know edge Domai n
about Know edge
| nsur ance
Awar eness
about Soci al / Human
Diversity, Ski |1
Equity and
| ncl usi on

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Mar ket i ng, Fi nance,
Human Resource and
Oper ati ons Managenent

05/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
9

Diploma Course
274

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

28

01/01/ 2019

95

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Fi nance 12
VBA Mar ket i ng 24
VBA Syst ens 1
VBA Oper ati ons 3
VBA Human Resource 5

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlU1UHhFQmw3QmlpZWNOWjQ1MjRUeEE9PSIsInZhbHVlIjoic2ZSL1E4RXpPYVZNMExpTlpEMW9pbmQzT3liQW1jYzZKVDc3MzNWM3Q5Z1hRVlpOZ2xmWTN0SGVYUks2ejd4cm5OOUpTQ0xOSmgwbU9NQU9HZW5ycEVrWC9WVjBpL3dnOHlma056cHBoem89IiwibWFjIjoiOTk2MzE4NTU3ZTEzYjY2MDI1OTc0OGU4ZjA2NjM2MDcyMzc0MTY0NzQxNzhkYTQzOTg1YmI1YTUyODQ1ZDA3OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlkrS3kzUEZzQUF3eHJOUnlTNkdROUE9PSIsInZhbHVlIjoibTkwSTBsVWxmK3BiVDEzZVdzZ3czZnFQaTFocHdCOHZNOG82c0EyeEQ5VHJZenV3K1RGRWtHbTZTdGFyWnBUOU1sMFpNV2c3czhWdmhxQThLQm9tS0lNSkVBSHdvUjYrY1Q1Q3IzYXYvTDg9IiwibWFjIjoiZjM0NTQxMzRkNmNiODAxZTgwNTJhZTBlODZlYTEwNzIwYzA3MDYzY2I4NWMwN2FjZjU0M2Q2MmU3NmJiY2EwYSIsInRhZyI6IiJ9

Alumni Yes

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback was obtained fromall the stakeholders such as the students,
teachers, enployers, alumi and parents in a systematic and periodi ¢ nmanner.
Students: At the end of every senester, the students are facilitated to give
comput eri zed feedback to each and every individual Course and the Course
Instructor. The feedback is |later aggregated and filed for further insights and
scope for inprovenent of the acadenic delivery. There is an exclusive feedback
mechani smin our institution called Exit Feedback by the students. A separate
one-on-one personal interview is conducted to students to obtain feedback about
their learning and overall feedback about the progranme and institution. It is
duly registered in our benchmark practices called “Passport to Placenents”
(P2P). It is quite useful approach to elicit their experience, progranme

ef fectiveness, personal and professional inprovenent. There is a weekly
feedback mechanismthat is ensured in the systemeffectively called Mentor

Ment ee System Each faculty nenber is deputed with 07 to 08 nentees. There is a
weekly neeting where the nentees share their concern and feedback to their
mentor. The nmentor will take action dependi ng upon the need and situation.
Teachers: The feedback fromthe teachers is also duly obtained in a periodica
manner (senester wi se). Based on the academ c, co-curricular and extra -
curricular performance of the students, teaching — | earning process and
feedback on acadenic administrative issues, the feedback is obtained fromthe
teachers. As a part of the AICTE nornms, the | QAC neeting is conducted
frequently and the teacher’s inputs and feedback is obtained. It is duly noted
down in the | QAC M nutes of the Meeting. Enployers: The feedback about the
student’s performance is received fromthe enployers both intern and fina

pl acenment firns. The enployer’s are continuously be in touch with Training and
Pl acenment departnent of our institution. W seek the feedback of our students
through mail and oral to assure our student’s perfornmance and progress in the
career ladder. Alumi: Qur alumi network is one of our key strengths. There
are 10 batches passed out fromthe institute and have a strong alumi network
of 500plus students. Al of themare well connected with college group mail id
(batch wi se) and Social Media. W have exclusive faculty co-ordinator to co-
ordinate the Alumi Association. A yearly alumi neet is arranged in key

| ocation of nmetros or at the institution itself. There is a constant feedback
and testinmony fromthe Alumi about the academ ¢ and industry inputs to the
current batch of students. The input and feedback of alumi is taken seriously
to upgrade the delivery of our academ c programme. Parents: There is a constant
interaction between the parents and institute. The student’s academ c
performance is periodically sent to students and they have been called to

i nform when there is a need. The parent’s feedback is obtained then and there
and actions are taken in due course of tine.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mar ket i ng, 120 89 66

Fi nance, HR,
Qper ati ons




Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2018 Nill 66 Nl 16 Nill
2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 4 2 4 4 2
View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

GSB has got an intensive and objective mentoring system. Each faculty member is allocated with student
mentees. Given the student strength of GSB, 6 or 7 students are allocated to each faculty member. The students
will be guided by them throughout the academic year. The primary objective of the mentoring system is to guide

the student for their holistic development under the knowledgeable faculty mentors. The mentor-mentee
interaction is ensured in a regular interval and an assured periodic review in place. One Hour a week is allocated

every week in the Time Table and duly communicated to the student mentees. At GSB, every Thursday
afternoon, the mentor meeting is scheduled and followed as a regular practice. The student mentees will meet
their respective mentors and have interaction. The faculty mentor will be helping and enabling the students for
their personal and professional development. The students are encourage to share their experiences, raise their
doubts, seek solution to their grievance (if any), and their academic progression with their mentors. The mentor
will address the above mentioned concerns and resolve their queries. This will help them to boost their morale
and perform better in their academic endeavours. In addition to the above, GSB has given specific directions to
the faculty members with reference to the mentoring process. The students will be assessed and evaluated by
their mentors by their editorial submissions, book review submissions, class participation, attendance and other
specified tasks.GSB always tries to ensure and demonstrate that our mentor-mentee system personalizes the
relationship faculty have with students towards their development. The mentoring system offers the advantage of

linking parents and students via mentoring where the mentors will be in touch with parents and they are
supportive towards the students to offer the right direction. The mentor-mentee interaction is very well captured
as a data in our timetable and Passport to Placement (P2P) programme booklet in a systematicmanner. Each
student’s academic performance and his/her track record are well known to the mentors. It helps to guide them

better by the allotted faculty mentor. The summer internship project at the end of the second semester for a

period of one month will be guided by the mentor alone. GSB is effectively implementing this system over these
years.

Number of students enrolled in the
institution

45

Number of fulltime teachers Mentor : Mentee Ratio

16

1:3

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFyZGpQNmx3MVRCKzhiczFLL094TFE9PSIsInZhbHVlIjoidlRjT0FOa2FMNzEyWkkyenRuNlJDeWlFc0hESDRKMW9nRkJrUTRvNUxWbzhsV1A4dHhjRDI0U2J6aDViYS9sZnYxaFE4c2tHMmJMRTAyWitsMjZzNGc9PSIsIm1hYyI6Ijg2MDI0YWJiODkxNmE1ZDkzMDJjYTUwNTI3ZDlkYWVlMzZjYzA1OTM3YTdhZmQ4MTJlOTRkNTJiZDEyNTNiMTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJDMzFnMWJmQTVWODI3OE9qSlJYREE9PSIsInZhbHVlIjoiK2VlTmFIeWpTV1NoaXQ5QVN1cnQ3UUVaelQ0bzhyNnBRdFVWU2p5bDhTNmZMMkxFTmFQNWFoUzU0UmE5cHBlcmxpNU9EWmdoWk1lNkFnbGY3SENQMVE9PSIsIm1hYyI6ImVmNzlmODM1ZDJlOGNjMTAzZmVkNzQ2ZmY3NTFkZDljZTM3OGJlZGU1Yzg4NjNiZmQ5Njk5ODgyMGU4YjVlZmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFZQ0YwcWZOajZGcDBENEgzdTZSQUE9PSIsInZhbHVlIjoicm9IYXZRYmlSa0VtTm80a0h2ZWpOY1REYmN6SWhqdy9LS0JOUXBmNXBvY3lsZUxTRDA0UkdydWsydGpkTUVhNHowWnVvMk0zRk9Jc1R6YzVmSWR1R3c9PSIsIm1hYyI6IjJlNGQzNjdjYTk3NTliZjRmZjQwN2VlZTNlMDlkZDI4MjBhNDM2Y2MwZTc2ZDc3MzVlZTRiZTU4NWNkZTc5OWUiLCJ0YWciOiIifQ==

positions the current year Ph.D

16 16 0 0 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

VBA 631 I 27/ 10/ 2018 02/ 11/ 2018
VBA 631 [l 02/ 05/ 2018 07/ 05/ 2018
VBA 631 [11 22/ 12/ 2018 28/ 12/ 2018
VBA 631 IV 26/ 02/ 2019 05/ 03/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

GSB conduct three ClEs in a senester and upload the marks as per the University
norms. A faculty nmenmber will act as a Co-ordinator for the Exam nation Cell
The exam schedule is clearly booked in the student academ c cal endar. The exans
are conducted predom nantly w thout any changes. |If there is a change
warranted, it is duly intimted and rescheduled with prior intimtion. The
gquestions papers (2 sets) have to be subnmitted with answer key 3 days prior to
t he exam nation by the faculty. Any one question paper wll be randomy
sel ected and adninistered. The invigilation duty is carried out by the faculty
menbers with due tine table in place. Al the faculty nenbers are deputed for
the invigilation duty. The answer scripts have to be duly valued and the
subm ssion of mark statenment have to be subnmitted within five days after the
day of exam gets over. The marks awarded have to be duly entered in MOODLE
(internal reference). A hardcopy of the mark statenent has to be submitted to
examcell|l after attaining the signature fromDbDirector. This will be kept for
the records purpose. The internal mark awarded by the faculty menber will be
upl oaded in the University Wb Portal within the stipulated tine. The students
those who fail in the subject will be given assignnents or retest as a
corrective neasure. Also, the faculty nmenbers will conduct special classes to
slow |l earners. The CIE process in GSB is objective, transparent and systenmatic,
gui ded by crystal clear instructions. The faculty nenbers are given chance to
express their concerns and suggestions to enhance the effectiveness of CIE s
t hen and there.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is prepared to guide the acaden c pl anni ng and
i npl ementation in a preci se manner by noting down the future schedule, array of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNxQ2txcytPbHpsS2JIbEI3UWJCelE9PSIsInZhbHVlIjoiTGtzSTRLS3hmRU5XU2dFajloWFJUVmdaTVlwb2pnN2gvZjNia1AyT01mSmpyRklTMUdwUkNZaGc3QkNJMnBzK0I3ZlhCbWdMbFNEY1pKM0w4RHQrSEE9PSIsIm1hYyI6ImJmMmQzN2E2NzE0ZjQ3NjM3ZWQ3ZGZlYWRhMWE4Mzg4ZWI2MjI0MGIyYjE2NjNlNjk5NWMwM2NiMzliY2E1OTIiLCJ0YWciOiIifQ==

events, programes and assessnent and eval uation exerci ses. GSB creates an
acadeni c cal endar for every year in a detailed nmanner. There is an inportant
role assigned to a faculty in the name of Academic Co-ordinator at GSB. There

are two faculty Academnm ¢ Co-ordinators nanely one for the first year and

anot her for second year. They are vested with the preparation of Acadenic

Cal endar which will be |ater approved. The calendar will clearly specify the
wor ki ng days and the schedul e of Continuous Internal Evaluation (CIEs) |, Il
and I'lIl. In addition, there will be nention of the inportant dates such as

conduct of Value Addition Course, Power Tal k, Cerebral Connect, National
Hol i days, inmportant days and regular events with reference to the institutes
and other relevant information. The acadenic calendar is prepared prior the
start of the senester and later will be shared with students for their ease of
pl anni ng and delivering the acadenic tasks. If there are any additions or
changes in the schedule, it will be noted down and recorded. The academ c
calendar is duly approved by the Director and kept it as a record for future
ref erence.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. gsb. ac.in/hone/curricul umsyll abus-2017/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
631 VBA Mar ket i ng, 45 38 84
Fi nance,
Human
Resour ce and
Qper ati ons
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 180 Tzar 200000 200000
sponsor ed | ndustries
Proj ects Private Limted
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.gsb.ac.in/home/curriculum-syllabus-2017/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9tL1pCdGZqVGVZQnRhTjY3R0IvUkE9PSIsInZhbHVlIjoibndweHJKR3M5U2RaL0RhZzI1em9SdnBpNUtWdndPYnp1OVBEUmc1SmpIMkRxRVdxcmo3YmNoTnhkMmZSNk9JT2kyN29UMlRNNDNCSTdLRFkyWm9uOHFFRVJtTjE1QnBxOFhHNG15VG9oTGM9IiwibWFjIjoiNTUyNWMwZjI2NjM4MWEzMTRkYTgyNzM3NjA4MTcyYWE1NDIwYmMzY2FhYzdlOWFkZWNmMTQ2ZDMzNGEzZDQxNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1FZjdjdCswSWtqVUwwTmlTZVRuekE9PSIsInZhbHVlIjoieTZtbjlpeVdUUmRFdzBtNlBEdTg0clhLN3MzaVZQT0p6S1FkdFdVU3VhNjU0cThsd2U3UlJmQXp6SWtKcnd0Qyt4WEE2VDk3REJmYWNrNU9EdXFyR2FOelZ6aldLOXhSb0N6eFFVMlVtWmM9IiwibWFjIjoiNWM1ODY5YzY1MDNkZjE2NjAzN2E4NTMzOGFkZGE4MWQyNTNjY2Q4Y2VhN2M1MmY5N2NjOGJjYzkxOWJmZTU2NyIsInRhZyI6IiJ9

Title of workshop/seminar Name of the Dept. Date

Cor por at e expectations VBA 13/ 08/ 2018
from MBA graduates on
Mar keting and Sal es

For ei gn Exchange VBA 23/ 11/ 2018
Managenent
Recuritnent and Sel ection VBA 13/ 03/ 2019
- Industrial Application
Cor por at e expectati ons VBA 13/ 08/ 2018

from MBA graduates on
Mar ket i ng and Sal es

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal VBA 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjE3dVlMSjJaM0xNVWVGTUdNM21qb2c9PSIsInZhbHVlIjoiMnBTNmNDQlA2ak5vbDFIbmxNMWdNd1R6SWg3THB0b2JrQnR1TlFxbk8rdE4xMHlhSEF5WnY1SWl5Ky9TWWpLK2dudENsOVFyN1lzeVVKOWZPa0lVYXcrUXdUWlJodWJIK2k5N1JndlRtS1BFOW1vRExDSDlGRUluZzNEQldYakYiLCJtYWMiOiJlNzc1MGQ4YzJjMTliYmYzNDY0MGFiYjRlMmY5MzAyNzlkYWE3MTg3ZWNjZDY1YjYwOWExMGU4NWFhMjQ0NTcxIiwidGFnIjoiIn0=

the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Cel ebration

Primary School,
Sengi patti

activities activities
Bl ood Donati on Nill 1 100
Canp Camp 1
Visit to Special Nill 1 100
Chi I dren Hone
| ndependence Day Panchayat h Uni on 1 100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swach Bhar at h Ni |l Wast e 1 45
Managenent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsrTjgrbUdPMjJCQ2tqY2NPWlFpV1E9PSIsInZhbHVlIjoiRXdWaUVMNWF2RVp2b01EN0ZIUU1mMUZ6Z0pESHJaekhwRXFRWmUwUWdTVmJqQ3EyUkJNRU1KRmtwRFpocERxSm4wNFQyY1VMNTRVQjhxaENTdk5sQ2c9PSIsIm1hYyI6ImY2Y2NlZTVhYWEyNjU2NDdjNGYxZDc1NTBjMTg1ZDM4NjMxZTg3NzVmNjAwZjQ4OTgzMzdkOGRjOGEyZGM3MmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNxalVoWmdlbWJsbXFuT0QreWN1d0E9PSIsInZhbHVlIjoiNVgzUmY4eS82VXg2MGsyTGpNRGtKY1k4dWNaVlYxT2h1R1F0azhBNFh6LzJyQ1NVTkxQbU9nMUQyaG4wSkM2MEJyQmRmcWdNV3Z2b0RhTlBqaTQ0TGljbGQxZFdQYVM0bVlzMmRPTHN4Vk09IiwibWFjIjoiNjM3ZjkwZDE1MWY5ZTJmMTkyYmUxMjAzODQ1NzFiOWYzZTIxMGUwOWIyODFlMjI3MjFjOTBmZDNjYWMyMjhkZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkswSTVXTERQaVFGaXh0TnFmVjNvMXc9PSIsInZhbHVlIjoiNkNwVVFodUxjQm1JYSt0QittU1FTNnZqMmx4Z2pLQnpwVTdmTHk4bVFnRDhCZU0yT0FtRW84bW00NTdlQ3FlOU0zZS9MaE1CUitZSk1YZVZ3aksvbWM1ZWV0a2hHUFBIRHBTL0FHTzVjbGVGRWRKclBLMnExS0dwb0xSeGFaVFIiLCJtYWMiOiI4NDNlNjZhNWJjYmNiY2VkY2Y1ZjZmNjA1YjhjNjYwYjZhZjkxNGJhZWIwYzc4MThhZDk0ODVhMjY1YzBhZGFjIiwidGFnIjoiIn0=

Nature of activity Participant Source of financial support Duration
SDP St udent s 0 1
SASTRA - AI CTE - Facul ty nenbers 0 6
MARGADARSHAN ( NBA
Ment ori ng)

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Vel nur ugan 30/ 01/ 2015 MDP | ndustri al 40
I ndustries Visit and M ni
Pr oj ect
Ki ngs Col | ege of 04/ 04/ 2018 St udent 100
Engi neeri ng, Devel opnent
Punal kul am Pr ogramme
Ram Aryas 31/ 01/ 2018 Enpl oyees 2
Max 05/ 02/ 2018 Enpl oyees 5
Durafit 22/ 01/ 2018 Enpl oyees Survey 8
and M ni Project
DBS 22/ 01/ 2018 M ni  Project 5
Annanel ai Mdtors 25/ 01/ 2018 M ni Proj ect 5
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

138614

85965

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZDNG04NFRNTmp6alZHcnMyRW5LcFE9PSIsInZhbHVlIjoiWGFRUFI4SlRNSkJwVzlMNWtuT2ZSTWp2SXV6ci9nLzNaRlY0Q1JuaStLNHB1elRmQmVxQ294dXQxN0ZqQVFpdzJsQzlaeW1pZnM2dnBVUDgzbEVObWtqa3RJUW54c0xYbXdiY2lpK0VIZUk9IiwibWFjIjoiZjQ4Y2U3OTc2MjUyNjIzMTljZGE5NDYzZTBlNzVkODgxMWI4ZTczOGE3NmFlYWRjZjYwNzg5YzhjZGZkMDFhZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdpcXJrbkpOSWhtYWhWK3lrcE1GRmc9PSIsInZhbHVlIjoiMUc2YUhrKzFXUXVZSTFDMWtScW14dStlVEVkeGFYSVRZbENWOWVJNjNaUXFPSEdZeDJXS1hvbUNTNGJKYlhXaiIsIm1hYyI6ImNiMDY2NWUwODZiY2YwNmI4MzM0MDMxMjdkNzFjMDRhYjhmZjdjNDM4MTdmNGFmMWQxZWYzOWM4NjM4OTI3MTkiLCJ0YWciOiIifQ==

Semnar halls with ICT facilities

Exi sting

Video Centre

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Open Biblio Ful l'y Nill 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3564 310651 67 18961 3631 329612
Books
32 28500 0 0 32 28500
Ref erence
Books
Journal s 12 147500 0 0 12 147500
e- Nill Nill 100 19470 100 19470
Jour nal s
CD & 70 15300 Nill Nill 70 15300
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

is developed

Name of the Teacher Name of the Module Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 60 3 3 0 4 0 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 70 60 3 3 0 4 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/

GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNlK3J1aGZRaXBkVUUyT0NHUFBYN2c9PSIsInZhbHVlIjoicGtlL1RBTXBVL0ljaDEzM0pBOVVhSExSSzVaU05Xb3dUMmhVeitjc2RWSERrZGhwTXB4K1JWUktHQkIrdGxjeDBtNVU1VU9wZ0pxUWFjYzBrNUJxL0VXUDNiOEYyREtGWnYxc2xvVTRjRjQ9IiwibWFjIjoiOGIzOWE3MjBiNzhjZGQxOGRkN2RiYmNmNWY3YzE5ZGI1MzViOTJiODY4OWZjM2UyNmU1ZGZkNzAxOGUwYmU5NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNoay90UkZKQWV2MzE0MXBBd0NBQUE9PSIsInZhbHVlIjoiK1Z0bDVkOWZ1dVh4THhWMC9peWFKTVVaSkFqVDhxUXdIcU5RU1Jud3RaazlaVXFtT2t1VnNwQmpwWmNBc1pJdlp2bkRGb2k0bHBUalN1eDBnMElGK3c9PSIsIm1hYyI6IjlmZTNiN2ZlNWMwYmE0NjQ3MDhjMzE1OGJjYTEzZjAzM2MxZDgxMDRlY2I0Yzk5YTUzYjQzMzNmOTlkMDZmMDgiLCJ0YWciOiIifQ==

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 1353743 Nill 3203498

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 — Procedures and policies for nmaintaining and utilizing physical,
academ c and support facilities - l|aboratory, library, sports conplex,
conmputers, classroons etc. Adm nistrative: The canmpus nai ntenance is nonitored
by Adm nistrative Oficer and Estate O ficer. It is controlled through
surveillance Caneras. The Estate O ficer and Administrative Oficer has to
oversees the nmai ntenance of buildings, classroons and | aboratories and report
to the Director and Managenent Mai ntenance Committee: The mai ntenance comittee
is headed by the Adm nistrative officer who in turn nonitors the work. He used
to efficiently organi ze the workforce, maintaining duty tiles containing
details about their individual floor-w se responsibilities, timngs, |eave,
etc. Laboratory: The Technical Support Staff teamw |l take care of the routine
mai nt enance and they will conduct an annual audit to ensure the
ef ficiency/working condition of the infrastructure. Lab assistants under the
supervi sion of the System administrator maintain the efficiency of the college
computers. Academ ¢ and Administrative: The acadenic and administrative files
are properly listed and indexed for ready reference. The files audit is done
annually and report will be updated intact. Library: The Librarian is duly in
charge of maintenance of library and he will be guided by the Faculty Co-
ordinator of the Library. The books, journals and other elenents are duly
audi ted and updated. Sports Conpl ex, C assroom and Hostel Vicinity: There are
adequat e i n-house support staffs are enployed to neticul ously nmaintain hygiene,
cleanliness and infrastructure on the canpus in order to provide a congeni al
| earni ng environnent. Cl assroons. Staff office roons, Sem nar and Syndicate
hal | s and Conputer Laboratory etc. are cleaned and naintained regularly by the
domestic support staff in a stellar nmanner in all the floor space. Men and
Wmen wash roons and rest roons are well maintained. Dustbins are placed in
every floor and office room Optinum working condition of all properties and
equi prent in the canpus is ensured through annual nai ntenance. The annua
mai nt enance i ncl udes mai ntenance of CGenerator, CCTV caneras, Air Conditioners
and Water Purifiers. Estate Maintenance: The institute has also trained in-
house el ectrician and conmputer technician to take care of their specialized job
of different nature fromthe other support work. The civil and electrical work
i s adequately nonitored and maintained by the Institution managenents. There
are separate support staff for Gardening’ to maintain a Green Canpus towards a
congeni al green |l earning environnent. ? Every departnent maintains a stock
register for the avail abl e equi pnments. Proper inspection is done and
verification of stock takes place at the end of every year. ? Periodic
reporting on requirenents of repairs and nmai ntenance are submitted by the
Adm nistrative Oficer.

https://www.gsb.ac.infhome/naac/

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://www.gsb.ac.in/home/naac/

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 43 1075000
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Nill Nill Ni Il
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 08/ 10/ 2018 95 Ni |l
Pr ogr amme
Busi ness Engli sh 04/ 08/ 2018 95 Nill

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 45 45 35
Conpetitive
Exam nati on
(GAT) Career
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
15 45 30 Nl 0
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpkbmRhM2padm9lSktHelgyMWs2YXc9PSIsInZhbHVlIjoiUDBWV0FjWjYyZ3JETWdjSVJlVVo1bVJpOEJTRHVRZ3NYNTNocklOWW0xWVg4eTRqM3NqVDNKVG1VRlFKVis4KzdabHF0NSt5L1lEaEx1Z29ZcXJGWFE9PSIsIm1hYyI6ImNlMTNhNWJlNDQyNDcyZjcxMjYxNDE3NmE4OGI0NWFhOGQ2NjlmMmU1Y2YxYmY5MmI4OGI0NWQ3MWIyOTgzYjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9vU2lVWWlHT21xaG85WUllMHhDTWc9PSIsInZhbHVlIjoianM3RlI5aElkbkIrbHI1QnNwWHMrNVZ0RDdsSm5nOWI3TFZMY3BESGJaT0Y5dHhmMUFxc3ZKS0crOTZ0QmFpbUZWeDRnMjVoOUd6YndXd0VaL3BRMFFCbENHQy96WUVqdmJIaGFzL1BDRnM9IiwibWFjIjoiMWM5NWY2OWQ1YzY4MDY0MTE5ZDk5MWUxODJjNDZlNDM2MGNhYzRlMGIwNjUwYjg1MjhmNDI2ZDEzOGViYTNkOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB0ZUZVcVJvaU5mcm9vYW9kS0wyT3c9PSIsInZhbHVlIjoia0EvaUt1blpoMjM0dU1ZMTFXZmlLOHZWdjNtclZYQW81Z1BkekpEcU8zeTA0MHJlOU5hdEVyZ2h6S1l5MWx6QmVWdHM2RiszUXpIS212Zk0vSXo5QVE9PSIsIm1hYyI6ImM5ZTYwOWVmNGZiMmRjZWZhNWFlNWIzYTYwY2ZiNWNhY2ZiNGYyMGJjZWFkN2Q2NmIwZmVlODZjYzE0YTA4YWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNPZTA1TlIxTW9rTS9WK1A1REZkMEE9PSIsInZhbHVlIjoiTHJyZjNDbUw5NWttRXhncEJzanIyUHpCcHF1SzYyaDQ0Y042VjJ3QlZWUjJUVUxibW1SUytpd3FxNE42RldEMk5mbFRjVHVLQncwVFo0RjEvSTY3Qmc9PSIsIm1hYyI6IjhlYjYwZmRjMDU2YTE4Yzg1OTRlYjg1YjliMjQ2NDBjNmI2ZGU5MTUyY2UwY2QxYzU1Y2MyNTViOWU4NTgwZDUiLCJ0YWciOiIifQ==

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 0 0 0 0
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

will
(GPL)

Dayy

col | ege.

Chri st mas,
comruni cation skill,

their talent

of them Hostel

reference to food,

speci al

every year

events

cl eanl i ness,

are wel |

St udent s organi ze,

and al |

Cul tural
cul tural

managenent ,

affairs.

ot her

Qur programe has student

| eader shi p,

comm ttee.
managed by the Cul tural
and cel ebrate the Teachers
by honoring teachers and presenting cultural

Festivals such as Diwali,
Pooj a and so on.

representatives.

In addition,
and Sports

t eam wor k,

Representation of Students in Acadenmic and Admi nistrative bodies/commttees of
the institution Cass Conmittees:
class conmttee where each class have two student
actively note down the session progress on each day. They w ||
Director of the institute and give their feedback continuously on all
of the progranmme and respective course.
have strong representations in all
is called as Event Conmittee guided by a Faculty In-charge.
meet frequently and run the events snoothly. The Gnanam Premi ere League
is a sports activity conducted by all-girl
the festivals,
Committee conprised by Students.
on Sept. 5,
programe. They al so organi ze Cul tural
Ganesh Pooj a, Saraswat hi

representation in
They wil |
report to

aspects

and Sports Conmittees Students
and sports and ganes held in our

They

al |

Pongal ,
In order to hone their
there is an exclusive club called Ccero Circle where the
student office bearers of the club organize a platformevery week to display
i n comuni cati on,
managenent and resource managenent skills and builds confidence anong every one
Adm ni stration Students provide strong support
adm ni stration and nmanagenent of hostel
Resi dence Conmittee in which students take part and resolve their
aspects throughout the year.

time-

in the
There is an excl usive
i ssue with




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

386

5.4.3 — Alumni contribution during the year (in Rupees) :

73000

5.4.4 — Meetings/activities organized by Alumni Association :

Annual Meeting is conducted without fail. The Agenda is notified in advance.
The office bearers are well informed to neet on a set day. The neeting routines
are recorded as M nutes.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The governance and | eadership is in accordance with vision and mssion of the
institution and it is visible in various institutional practices such as
decentralization and participation in the institutional governance. GSB s
m ssion and vision has been shaped through the exenplary | eadership of our
CGoverni ng Board which has Rev.Fr. Casmr raj (Founder LIBA, Chennai Forner

Director of XLRI, Janshedpur) as the Chairman. It is his vision that GSB should
function as a fully residential b-school which is how we have been operating
since inception. A residential b-school helps to hones the students skills
better through interactions/activities outside of classroomhours. To take GSB
on the path of its vision and mission, GSB is nmanaged and adnini stered by the
Chairman and CEO with the Director and the faculty team| ooking after the
academ c performance of the b-school. The CEO hold nmonthly neetings with the

Director to review the academ c progress of the classes, the activities of the
centres, the student clubs and other agenda planned for the growth of the

institution. Corporate/acadeni c speakers to address the students are identified
and plans to invite themto canpus are nmade. This neeting is held on the
coll ege prem ses. The Director conducts weekly neetings with the academnic
program faculty coordinators and the faculty teamto nonitor the progress of
acadenic activities, following up on the acadeni c cal endar, students’ progress,
pl acenent and training details, research and extension activities, industry
interaction, alumi interaction etc. The CEO along with the Director constantly
interact with the faculty to notivate the faculty nenbers to invest nore tine
in devel opi ng thensel ves and raise the levels of interactions with students to
ensure nore participation and understandi ng and thus ensure the mssion of the
institution is achieved. Al assistance and support is given to faculty to
ensure mai ntenance as well as continuous inprovenent in the quality of the
teachi ng-1earni ng process. GSB pronptes a culture of participative nmanagenent
at all levels — involving the faculty and the students. The student
representatives are nenbers of the followng commttees: ¢ Anti- Raggi ng
Conmittee « Class Conmittee ¢ Technical Associations and Clubs ¢ Residents
Committee ¢« Placenent Comrittee ¢ Sports Committee Students are free to voice
their expectations and contribute towards feedback and institution inprovenent.
The faculty nmenbers are part of the followi ng conmttees: ¢ Governing Council -«
Anti — Ragging Conmittee ¢ Anti — Raggi ng Squad ¢ Sexual Harassnent and




Redressal Conmittee ¢ Resident Conmittee ¢ Placenent Committee The invol venent
contri butes towards inprovenent in academ c, ragging free canmpus and
transparency in the academ c decisions and al so spearhead fair placenent

activities giving equal
ED -

devel opnent .

activities.

opportunities to all
Entrepreneurshi p Devel opment centre and for
whi ch engines in research as well
Managenent devel opnent prograns al so cone under CEDREC. Both
centres are headed by faculty with a team of students supporting their
The centres nmake industry-institute interactions happen

ef fectively.

students on canpus. GSB al so has
CEDREC — Centre for
as Student/Faculty

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

Conducti on of Val ue Added Progranmes

Teachi ng and Learni ng

Provi de Course Material Via Modle

and Conduct Test

I ndustry Interaction / Coll aboration

To add diverse industry to enhance
the industry - institute interaction

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Fi nance and Accounts Tally
Adm ni stration M crosoft Qutl ook
Exam nat i on Mbodl e

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill S. Mani kandan 4 Days AU- TVS, 7500
I nt ensi ve Chennai
Certificate
Trai ni ng
Pr ogram
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
staff



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJIc21WNkpUTHRjWk9uVjNnQUdmbXc9PSIsInZhbHVlIjoiYTM4M0w2UTNkTkJOMGNDeDNOMmdSNFU1SkYxVk5Fa3hPT21FQVAzTzhmRTNDQjA3QzJoSUdIWmxPbERLWVc0VExQVXd0eSs4d0tuME1WNS84VElNeEE9PSIsIm1hYyI6ImQwYmU4YjI0MzgyZTNkYzhkZDgzODczZTY3YmU2NGNiZGYyNWQyOWM1YzNlMjZmNWRjZjMwNTc1MWY4ZjM0YjciLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Advanced 1 22/ 02/ 2019 24/ 09/ 2019 3
Statistical
Model | i ng
Anal ysi s” at
Thi agar aj ar
School of
Managenent ,
Madur ai

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Food Acconmodation to Food Dress Schol ar shi ps
Staffs Motivation to Transportation Festive
Publish to Papers with Gfts etc
Fi nanci al Incentives etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

GSB has an effective mechanismfor internal and external audit. It is carried
out in regular interval as per the governnent nornms. The accounting and
auditing conmittee | ooks after the internal audit and it is presented to the
head of the institution. The objective of the internal audit is to give a
picture of information to the nmanagenent and safeguard the assets,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1OZENTME5iWlJxRHN4S1BHekdGa0E9PSIsInZhbHVlIjoiSzlTbkhVNkxvY3hLN1BxTnplTGVmbU9xRUxHMlhUTlYvYVFoeXJDdDRmRFNKV0lEUlJHOFlwUHJKakZiYTJnVXkwZUFLTEd4WGhYUldMQ1pLQUdvK1hPYjRkQnpmOUxxczV5aERLYXg5VXc9IiwibWFjIjoiYzAxOWRmNTZhNGQ0OGIxMGY5OTUxOTZiZTM2Njk0YmEwZTMwNjZiYzQ3YmQ3MTg2NzE2MzU0MzNlZjkxZjA1YiIsInRhZyI6IiJ9

Yes/No Agency Yes/No Authority
Academi ¢ Ni |l Nl Yes Di rector
Adm ni strative Ni |l Nl Yes Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. To refer students for admi ssion as a positive word of nmouth 2. To take part
in key functions |ike Convocation, Programme |nauguration, etc.

6.5.3 — Development programmes for support staff (at least three)

devel opnment progranmes 2. To offer notivation and

counsel i ng

1. To organize skill

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Speed etc.) 2. Student Know edge Enriching Val ue
Institute Interaction such as

1. Strengthening ICT (WTfi
Added Progranmmes 3. Strengthening the Industry -
Proj ects

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Nill Nill Nill Nill Nill
2019 Nill Nill Nill Nill Ni Il

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
0 Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date | Duration | Name of | Issues | Number of




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 08/ 2 11 Nill 100
018 Nat i onal
Day Cel eb
ration
wi th Unde
rprivileg
ed Covt.
School
Chi l dren
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

0

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rai n-water
G een Landscape with Birds,

Harvesting 2. Waste Water

Recycling 3. Plastic Free Canpus 4.
Trees and Gardening 5. Zero Waste Di scharge Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

pl an,

Activities:

Fi nance C ub 2.
Managenment Cl ub 4. Cyber
Marketing Club 6. Entrepreneurship Devel opnent Cell

activities are common to all

charge are as follows ? Sanaritans:

community service as the key objective.
wi th various progranmes wth an annual

Orator’s Forum There is a key weekly co-curricular activity event called

“Cicero Circle” which encourages the student’s oral

is a conmpul sory event for all

once in a week. The student office bearers are guided by faculty coordinator in
charge and schedul e neeti ngs where presentations,

rol e play, done by the students.

qui zzes,

etc.

BEST PRACTICE NO. 1: CLUBS AND DI VERSI TY @ LI FE AT GSB St udent
There are 6 clubs and two nore speci al
| earni ng aspects of students @GSB. The students elect the office bearers of
the clubs annually. The students under the | eadership of their office bearers
desi gn and execute the activities of the clubs.

showcase the | atest devel opnents in the field and conpetitions are held
internally anmong the students.

— run Cl ubs
foruns to enhance the

Meetings are held to

These constant string of club activities help

t he students.

t he students.

It

the students to actively practice skills Iike organizing,
| eadership and teamwork. The clubs in GSB are as follows 1.
Law | ncarnate — Business Law Club 3. Opera Jaguar — Qperations
Conquerors — System Club 5. Marketing Enporia —
(EDC) ? The other two
The events and the Professors in-
is a CSR Cub with social
The students are all
cal endar of events.

coordi nati on,
Fin Rostra:

servi ce and

actively invol ved
? Cicero Circle:

conmmuni cation skills.

Thi s

It is nmade part of the tine table

debat e,
In this event,

bl ock and tackl e,

t he students are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhTSVVRL0lkSEgyTFVZSktoeG9UTHc9PSIsInZhbHVlIjoiWkJmWlV5N1BFTVBUbnNNUU1hUnJIZjdWc2YyRnNaanpoTTZveUJ5bnMzU3pKV0tZVGw4WWR2T0FuVWVKWjFUUzFMTUxZOEZsSVVoeU9kY0YxSkhzQ3c9PSIsIm1hYyI6IjEyNGE3NTNkOTZlODQ1NGE0ZGJhNmNkZjBhMjZmYWEzMTczMjlkMjc2NTAxYTBkMDgyNGZlMWNjMDA2OTdjNmYiLCJ0YWciOiIifQ==

given with the opportunity to express thensel ves and continuously upgrade their
communi cations skills by overcomng their inhibitions and | ack of confidence.
BEST PRACTI CE NO. 2. STUDENT EMPOAERI NG EVENT MANAGEMENT 1. Biz Laureate: It is
an annual Inter-collegiate nanagenent Gal a conducted by GSB at GSB canpus
itself. It is a tw day event. It is conducted either January or February
nonth. 2. Maxinus: It is an annual inter-college neet for the UG students and a
one day event. This is conducted to give exposure about GSB and may hel p
fetching adm ssions. 3. Budget Panel Discussion: After the Union Budget
subm ssions, GSB organi zes the panel discussion on the Budget Analysis with the
expert speaker followed by a fruitful discussion. 4. A Y.S Parisutta Nadar
Centenary Menorial Lecture: This is a prem er event conducted once in a year
hel d on Republic Day. Key industrialists/significant achievers will be invited
to deliver a lecture in their chosen topic.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gnanam School of Business (GSB) pronoted by the A Y.S Parisutha Nadar Centenary
Foundation, a Public Charities Trust , was established in 2009 in the nenory of
Late Shri A Y.S. Parisutha Nadar, well respected industrialist, politician and
phil ant hropi st of the delta region of Tam | nadu. GSB was instituted with the
avowed vi sion of providing access to quality managenent education to students
fromthe delta region of Tamilnadu. The vision was to essentially transformthe
students fromrural backgrounds to managenent professionals who neet the
expectations of the corporate world on the conpletion of the two year MBA
program The highlights of our programto ensure students are placenent ready
are enlisted below. ¢ C asses start every day at 8.30 a.m with the newspaper
readi ng session which is led by a faculty. During the session every students
gets an opportunity to read, discuss and inprove their English speaking
abilities. Vocabulary grows through identifying new words in every session.
General Know edge inproves too. Student has to choose one news fromthe day and
do a witten subnmission about it in his own words. This is nonitored and the
text corrected to help theminprove their witing skills. ¢ Beyond academic
cl asses GSB has understood the inportance of soft skills to ensure students are
i ndustry ready. An el aborate Personality Enrichnment Programis in place
covering Etiquette, G oomng, Personal Branding, Tinme nmanagenent and
teanbuilding skills in the first semester. SWOT anal ysis, Stress managenent,
Enotional intelligence, developing a good attitude and | earning are covered in
the 2nd senester. In the 3rd senester, resunme preparation and nock GD and
Interview sessions are held. Individual attention and feedback is given to each
student to inprove his performance in the

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The institute has decided to cone-up with state-of- the art website with a

consi derably nuch better interactive and appealing of nodernity. The website
shoul d have easy to navigate features and an aesthetic design too. Another key
plan is to inprove the quality of placenents to bring nore conpanies and get nore
offers to our students. Though the quality of placement is fair enough, it is
decided to bring rmuch nore blue chip conpanies and continue the existing rapport
stronger with the present conpanies too. The growh of IT and | TES conpani es pl ay




a significant role anong students to choose their jobs. Hence, the institute
wants to respond accordingly. In order to support the placenent, it is decided to
gi ve awar eness, support and counseling (career) to the students gain better
clarity in choosing their specialization, type of industry and job profile.

Anot her area of thrust to nove out with increased presence in the extension
activities as an outreach progranmes in order to response the inclusive and

soci etal needs. Finally, the student and faculty interaction with the industry
has to be furthernore entrusted via the MoUs with i ndustry and ot her

organi zati on.
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